HUMAN RESOURCES POLICY

20 The Barons is committed to its employees and a safe, fair working environment.
We recognize our ethical as well as legal responsibilities to take care of our staff.

Recruitment

We recruit regardless of gender, age, race, nationality, religion, or/and
disability

We recruit people within the age required by law

Selection will be based on necessary skills and attributes to fulfil objectives
and support business goals.

Every employee is free to be a member of a trade union
Development & Training
Our new employees have an induction (policies, health & safety, job training) . 20
The Barons will give employees adequate training to do their job safely and

competently.

Training includes internal on-the-job training but also external training and
courses

Opportunities for promotion will be provided wherever possible.

Annual holiday leave will be in accordance to national legislation.
Evaluations & Salary Adjustments
Salary adjustments are not solely dependent on evaluations, instead rely on a variety
of factors including but not limited to professional development, company finances,

market expectations, assigned responsibilities, etc.

Misconduct & Disciplinary Procedures



20 The Barons is committed to providing a workplace free from discrimination,
sexual harassment and bullying.

Employees are obligated to comply with the stipulations of their employment terms,
our internal regulations and existing national legislations.

Misconduct or failure to adhere to policies will lead to disciplinary procedures in
accordance to national law and possible dismissal.

This Policy will be reviewed yearly for its continuous suitability.
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